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DAYTON, Ohio , June 12, 1972 --- The Sea rch Committee for a new Director
for the Center for Afro-Americ an Affa irs i s I1beginning to develop some momentun
in terms of its task, II a ccording to Roderick McDavis. Mr. McDavis is presently
Director of CAAA and will be l eaving t o pursue pos t-graduate work at the
University of Toledo.
The Committee, organized in late April by the Assistant Provost, Jack
Nesmith, is composed of students, faculty, and administrators.
"At this point, we have approximately ten candidates who have sent in
resumes," said McDavis , who is a member of the Committee. "We sent an
announcement to various people at universities across the country with good
response . We also have put an ad in the Chronicle of Higher Education and the
New York Times, II he continued.
The Committee, meeting weekly, has begun this week to review resumes.
There is a June 30 deadline for resumes and the committee is preparing for
personal interviews during the first t wo weeks of July.
After the interviews, the members of the Committee will recommend three
to five individuals to Nesmith, who will make his recommendations on the basis
of the Search Committee' s findings. The Assistant Provost will consult and
pass along his r e commendati ons to Fr. Charles Lees, the Provost, who will in
turn submit his report t o Fr. Raymond Roe s ch , Pre s ident. The official appointment will be issued from the Pres ident' s off ice.
According to Nesmith , Dr. Ha rry Mo rga n, Dean of Afro-American Studies at
Ohio University, ha s been contact ed a s a consultant and has made many contritions to the committee, including s ugges ti ons on how to carry out the search,
clarifying in the Search Committee ' s membe rs minds their tasks, the role of
the Center , and its role wi t hin t he University .
Because the Center is i nvolved in new concepts and programs, the "Committee
is putting special effort into finding anot her mature, experienced person for
the job," explained Nesmith.
Numerous people, including the Assistant Provost, a re concerned that the
search for the new director started so l ate in the year. But according to
Nesmith, it was not known how extended UcDavis's leave of absence was to be,
and the University did not know whether to look for an interim or a permanent
director. It was finally decided that the Di rector's slot would be a permanent
position.
McDavis, who assumed Directorship of the Center in 1970, will be on leave
for two years while studying for a Ph . D. in counseling at Toledo.
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